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Section I: Introduction to Value Education 

Chapter 1: Understanding Value Education 

What is Value Education? 

Definition: Value education is the process of enhancing an individual's overall 

development by focusing on universal human values that guide behavior and 



decision-making. It aims to develop clarity about oneself, relationships, society, and 

nature to ensure happiness and prosperity in a sustainable manner. 

Key Aspects: 

 It is a universal process applicable to all human beings 

 Focuses on moral, ethical, and social values 

 Promotes overall personal growth by teaching essential values 

 Helps distinguish right from wrong 

 Develops emotional intelligence and empathy 

Difference from Moral Education: 

Aspect Value Education Moral Education 

Scope 

Broad – includes social, emotional, 

civic, and environmental values 

Narrow – focuses mainly 

on right vs. wrong 

Objective 

Build holistic personality & 

character Instill basic moral behavior 

Methods 

Activities, debates, real-life 

examples 

Moral stories, 

commandments, rule-

teaching 

Values 

Covered 

Empathy, responsibility, tolerance, 

justice, honesty 

Truth, obedience, kindness, 

loyalty 

Integration Across all subjects and activities 

Often part of a single 

subject 

Relevance 

Prepares for complex modern 

challenges 

Prepares for traditional 

ethical conduct 

Why Do We Need Value Education? 



1. Correct Identification of Aspirations 

 All human beings have aspirations and goals 

 Before investing energies in achieving goals, we must identify what we genuinely 

want 

 Many people pursue goals based on external pressure rather than internal 

conviction 

 Example: A student may pursue engineering because parents want it, not because 

they genuinely desire it 

2. Fulfilling Aspirations in Continuity 

 Understanding what we want is just the first step 

 We need to know HOW to fulfill our aspirations sustainably 

 This requires understanding universal human values 

 Values provide a definite way to achieve goals without compromising integrity 

3. Evaluating Current Beliefs and Aspirations 

 We are pre-conditioned by family, society, education, and media 

 Need to examine these preconditioning through critical thinking 

 Must move from assumption-based living to natural acceptance-based living 

 Self-questioning: "Why do I believe what I believe?" 

4. Developing Natural Acceptance 

 Building conviction based on personal verification and experience 

 Understanding that values work practically in real life 

 Moving from blind acceptance to informed choice 

 Creating sustainable happiness through authentic values 

Content of Value Education 

1. Understanding Self (I) and Body 

 Recognizing the self as the sentient entity that knows, assumes, and fulfills 

 Understanding the body as the physico-chemical instrument 

 Distinguishing between needs of self (understanding, relationships) and body 

(physical facilities) 

2. Harmony in Family, Society, and Nature 

 Family as the basic unit of human interaction 

 Society as extended network of families 



 Nature as the interconnected system we depend on 

 Understanding mutual fulfillment at all levels 

3. Values in Human Conduct 

 What makes conduct ethical or unethical 

 How to develop responsible behavior 

 Understanding consequences of actions on self and others 

 Moving from self-centered to society-centered thinking 

4. Implications for Professional Ethics 

 How values guide professional decisions 

 Balancing personal interests with professional responsibility 

 Ensuring ethical conduct in all professions 

 Contributing to societal good through professional work 

Process of Value Education 

1. Self-Exploration (Svatantra Chetana) 

 Process of internal dialogue and investigation 

 Examining current beliefs and assumptions 

 Questioning "Why do I believe what I believe?" 

 Continuous self-reflection and refinement 

2. Natural Acceptance (Sahaj Manya) 

 Understanding what feels naturally right and true 

 Moving beyond conditioning and external pressure 

 Developing conviction through reason and experience 

 Alignment with universal human values 

3. Experiential Validation (Anubhav Maun) 

 Verifying proposals through living and experience 

 Testing values in real-life situations 

 Observing practical outcomes of value-based living 

 Continuous learning from life experiences 

Basic Guidelines for Value Education 



1. Universal Process: Applicable to all human beings regardless of background, 

education, or social status 

2. Continuous Self-Exploration: Not limited to classroom learning but extends 

throughout life 

3. Natural Acceptance as Mechanism: Understanding must come from within, not 

through external imposition 

4. Verification Through Living: Values are verified through actual practice and 

experience 

5. Holistic Approach: Addresses all dimensions of human life – thought, behavior, 

work, and realization 

6. Relevance to Life: Directly applicable to personal, family, professional, and social 

contexts 

7. Self-Empowering: Enables individuals to make decisions and find value in their own 

right 

 

Chapter 2: Self-Exploration as the Process 

What is Self-Exploration? 

Definition: Self-exploration is the process of dialogue between what you are 

currently and what you really want to be. It's a process of self-investigation, self-

verification, and self-evolution through continuous questioning and reflection. 

Core Principle: "Life is a Laboratory" where we test and validate all proposals about 

living. 

Why Self-Exploration? 

1. Breaking Free from Preconditioning 

 We all live with inherited beliefs from family, society, culture, and education 

 These may or may not align with universal human values 

 Example: Someone might believe success = money without questioning if it brings 

happiness 

 Self-exploration helps examine these beliefs critically 

2. Clarifying Personal Goals 

 Many people pursue goals set by others (parents, society, peer pressure) 

 Self-exploration helps identify YOUR genuine goals 

 Leads to commitment and satisfaction in pursuits 



 Creates authentic life path rather than following others 

3. Resolving Inner Contradictions 

 We often want contradictory things (e.g., success + peace, wealth + relationships) 

 Self-exploration helps identify these contradictions 

 Enables finding balanced approach to life 

 Reduces internal stress and confusion 

4. Developing Self-Confidence 

 Understanding yourself builds confidence in decisions 

 Knowing your values helps in facing dilemmas 

 Creates stability and peace during challenges 

 Enables wise decision-making without constant doubt 

Process of Self-Exploration 

Step 1: Observation 

 Observe your current thoughts, feelings, desires, and behaviors 

 Notice patterns in how you respond to situations 

 Recognize what triggers your reactions 

 Example: Notice if you get angry, anxious, or defensive in certain situations 

Step 2: Questioning 

 Ask fundamental questions about your beliefs 

 Challenge assumptions: "Why do I believe this?" 

 Examine the source of your values 

 Questions to ask: 

 What is my actual goal in life? 

 Am I pursuing this because I want it or because others want it? 

 What does success mean to me personally? 

 What matters most in my relationships? 

Step 3: Analysis 

 Compare current beliefs with universal human values 

 Consider whether your beliefs lead to sustainable happiness 

 Analyze practical outcomes of your current approach 

 Identify gaps between what you believe and what you actually do 

Step 4: Reflection 



 Contemplate the insights gained 

 Allow time for understanding to develop naturally 

 Meditate or journal about realizations 

 Let understanding settle into your consciousness 

Step 5: Verification in Living 

 Test new understanding in daily life 

 Observe outcomes of acting on new values 

 Adjust understanding based on experience 

 Continuously refine your approach 

Key Activities of Self-Exploration 

1. Desire (Ichha) 

 The fundamental human desire for continuous happiness 

 Understanding what truly makes you happy 

 Distinguishing between pleasure and happiness 

 Examining material vs. non-material sources of happiness 

2. Thought (Vichaar) 

 Analysis and comparison of information 

 Rational examination of beliefs 

 Cognitive skills development 

 Clarity in thinking and decision-making 

3. Expectation (Asha) 

 What you expect from relationships and life 

 How expectations shape your experiences 

 Understanding realistic vs. unrealistic expectations 

 Aligning expectations with reality 

Preconditioning and Its Impact 

Types of Preconditioning: 

1. Family Conditioning 

 Values learned from parents and family members 

 Patterns of thinking and behavior from childhood 

 Family traditions and beliefs 



 Economic and social background influences 

2. Social Conditioning 

 Norms and expectations of society 

 Peer pressure and social acceptance needs 

 Gender roles and stereotypes 

 Community values and traditions 

3. Educational Conditioning 

 Curriculum focus on subjects not on values 

 Emphasis on marks and competition 

 Preparing for career over preparing for life 

 Limited exposure to ethical thinking 

4. Media Conditioning 

 Advertising and marketing messages 

 Celebrity culture and lifestyle patterns 

 News and information shaping opinions 

 Social media influence on values 

Impact of Preconditioning: 

 We live with inherited assumptions without questioning 

 Often pursue goals not genuinely our own 

 Experience constant internal conflict 

 Lack clarity about what we truly value 

 Difficulty making authentic decisions 

Moving Beyond Preconditioning: 

 Recognize preconditioning patterns in yourself 

 Question inherited beliefs with respect 

 Examine whether beliefs lead to satisfaction 

 Replace with natural acceptance-based understanding 

 Verify through personal experience 

 

Chapter 3: Basic Human Aspirations 

Universal Human Aspirations 

Primary Aspiration: Continuous Happiness 



All human beings, regardless of culture, religion, or background, aspire for 

continuous happiness and prosperity. This is the fundamental common goal of 

humanity. 

Definition of Continuous Happiness: 

 State of harmony and well-being in the self 

 Not dependent on external circumstances 

 Sustainable over time 

 Includes satisfaction and peace 

 Independent of material possessions or status 

Understanding Happiness 

Happiness vs. Pleasure 

Aspect Happiness Pleasure 

Nature Deeper, more fundamental Surface level, momentary 

Duration Sustainable, continuous Temporary, fleeting 

Source Internal, values-based External, sensory 

Impact Builds character and growth Creates dependency 

Example 

Fulfilling relationships, meaningful 

work 

Eating favorite food, 

entertainment 

Example Illustration: 

 Pleasure: Winning a game gives temporary joy 

 Happiness: Developing friendship through the game creates lasting satisfaction 

 Real Happiness: Knowing you played with integrity regardless of winning or losing 



Understanding Prosperity 

Definition: Prosperity is having more than required physical facilities for 

comfortable living, with a sense of abundance and fulfillment. 

Prosperity is NOT: 

 Unlimited wealth 

 Competing with others' possessions 

 Accumulating unnecessary things 

 Wasteful consumption 

Prosperity IS: 

 Having sufficient resources for needs 

 Financial security and stability 

 Access to good health, education, nutrition 

 Ability to contribute to society 

 Feeling of abundance and sufficiency 

Dimensions of Prosperity: 

1. Physical prosperity: Good health, shelter, food 

2. Economic prosperity: Sufficient income and resources 

3. Social prosperity: Good relationships and community 

4. Intellectual prosperity: Learning and growth opportunities 

5. Spiritual prosperity: Meaning and purpose in life 

Continuous Prosperity 

The Challenge: How to achieve and maintain prosperity over time? 

Common Mistakes: 

1. Exploitation: Using others' resources for personal gain (temporary, unsustainable) 

2. Hoarding: Accumulating more than needed (leads to insecurity) 

3. Neglect: Ignoring sustainability and environmental impact 

4. Imbalance: Over-focusing on one area of life (health, family, wealth) while 

neglecting others 

Sustainable Prosperity Requires: 

 Mutual fulfillment in relationships 



 Ethical means of earning and living 

 Balance across life dimensions 

 Environmental consciousness 

 Contributing to others' prosperity 

 Continuous learning and growth 

Two-Fold Program for Happiness and Prosperity 

1. Right Understanding (Samyak Jnana) 

 Understanding yourself accurately 

 Understanding relationships and society 

 Understanding nature and existence 

 Understanding ethical principles 

2. Right Living (Samyak Charitra) 

 Living according to right understanding 

 Manifesting values in daily behavior 

 Making ethical choices 

 Contributing to mutual fulfillment 

Aspirations at Different Levels 

1. Individual Level Aspiration 

 Personal happiness and fulfillment 

 Development of skills and talents 

 Self-respect and dignity 

 Achieving personal goals 

2. Family Level Aspiration 

 Harmony in family relationships 

 Mutual care and support 

 Family prosperity and stability 

 Creating nurturing environment 

3. Society Level Aspiration 

 Peace and order in society 

 Mutual trust and cooperation 

 Justice and fairness 



 Collective well-being 

4. Nature/Existence Level Aspiration 

 Living in harmony with nature 

 Understanding interconnectedness 

 Contributing to environmental sustainability 

 Recognizing co-existence of all beings 

 

Chapter 4: Program to Fulfill Basic Human 

Aspirations 

Two-Fold Program Structure 

To achieve continuous happiness and prosperity, we need to work on two 

complementary aspects: 

1. Understanding the Comprehensive Human Goal 

2. Preparing Yourself to Achieve This Goal 

Part 1: Understanding Comprehensive Human Goal 

The Four Comprehensive Goals (Samadhan, Samriddhi, Abhay, Sahastitva) 

1. Samadhan (Right Understanding in Every Individual) 

 Each person develops clarity about life and values 

 Clear understanding of what is right and wrong 

 Alignment between thoughts, words, and actions 

 Individual integrity and authenticity 

How to Achieve: 

 Self-exploration process 

 Critical thinking about values 

 Learning from experiences 

 Reflection and contemplation 

2. Samriddhi (Prosperity in Every Family) 

 Families have sufficient resources 



 Harmonious relationships within families 

 Mutual care and fulfillment 

 Economic stability and security 

How to Achieve: 

 Honest earning and wise spending 

 Investing in education and health 

 Saving for future security 

 Sharing prosperity with family 

3. Abhay (Fearlessness/Trust in Society) 

 People trust each other in society 

 Absence of fear and insecurity 

 Ethical conduct and honesty 

 Justice and fairness in dealings 

How to Achieve: 

 Building trustworthy character 

 Being honest in all dealings 

 Contributing to justice and fairness 

 Supporting others' security 

4. Sahastitva (Co-existence with Nature) 

 Harmony between humans and environment 

 Sustainable use of resources 

 Respect for all life forms 

 Balance in ecological systems 

How to Achieve: 

 Conscious consumption 

 Environmental protection 

 Respecting biodiversity 

 Sustainable practices 

Part 2: Preparing Yourself to Achieve Goals 

Program of Preparation at Individual Level 

Step 1: Develop Right Understanding 



Understanding encompasses several domains: 

A. Understanding of Self: 

 Recognizing your unique talents and abilities 

 Understanding your values and priorities 

 Identifying your genuine aspirations 

 Knowing your strengths and limitations 

 Building self-awareness through reflection 

Example: Instead of blindly pursuing engineering because it's "prestigious," 

understand if you have genuine interest and aptitude in the field. 

B. Understanding of Others: 

 Recognizing others' needs and aspirations 

 Developing empathy for different perspectives 

 Understanding family roles and expectations 

 Appreciating diversity in society 

 Recognizing interdependence 

Example: Understanding why parents want your success helps in finding solutions 

that satisfy both your goals and their concerns. 

C. Understanding of Society: 

 How societies function and organize 

 Rules, laws, and their purpose 

 Our role and responsibility in society 

 How individual actions affect collective well-being 

 Understanding justice and fairness 

D. Understanding of Nature: 

 Interconnectedness of all life forms 

 How ecosystems function 

 Our dependence on nature 

 Sustainable resource use 

 Co-existence principles 

Step 2: Develop Right Values 

Core Values to Develop: 



1. Integrity 

 Honesty in thoughts, words, and deeds 

 Consistency between beliefs and actions 

 Reliability and trustworthiness 

 Standing up for principles 

2. Empathy 

 Understanding others' feelings and perspectives 

 Compassion for suffering 

 Ability to put yourself in others' shoes 

 Kindness in interactions 

3. Responsibility 

 Taking ownership of actions 

 Fulfilling commitments 

 Contributing to group welfare 

 Being accountable 

4. Fairness 

 Treating others equally 

 Justice in dealings 

 Not exploiting others 

 Following ethical principles 

5. Courage 

 Doing right despite pressure 

 Standing against wrongdoing 

 Taking calculated risks 

 Persisting despite challenges 

Step 3: Build Relationships 

Healthy Relationships Require: 

 Trust between people 

 Mutual respect 

 Clear communication 

 Understanding each other's needs 

 Willingness to fulfill expectations 

 Forgiveness and patience 

Relationship Levels: 

1. With Self: Self-respect and self-care 

2. With Family: Love, support, harmony 

3. With Society: Cooperation, fairness, contribution 

4. With Nature: Respect, sustainability, co-existence 



Step 4: Contribute to Collective Welfare 

Individual Contribution: 

 Using your skills for societal benefit 

 Honest work and ethical earning 

 Helping others in need 

 Creating value through your profession 

 Environmental responsibility 

Example: A doctor not only earns but also serves the poor. An engineer designs 

systems that benefit society. A teacher shapes minds for a better future. 

The Participation Framework (Five Dimensions of 

Human Endeavor) 

To realize the comprehensive goals, society needs to ensure five key areas: 

1. Education-Sanskar (Shiksha-Sanskar) 

 Right understanding through education 

 Character building through values 

 Developing wisdom and judgment 

 Creating culturally enriched living 

2. Health-Self-Regulation (Swasthya-Sanyam) 

 Physical and mental health 

 Self-control and discipline 

 Prevention of disease 

 Holistic well-being 

3. Production-Work (Utpadan-Karya) 

 Providing physical facilities (food, clothing, shelter) 

 Honest and ethical work 

 Using natural resources responsibly 

 Creating sustainable livelihoods 

4. Justice-Preservation (Nyaya-Suraksha) 

 Ensuring fairness in society 

 Protecting people's rights 



 Maintaining order and security 

 Resolving conflicts ethically 

5. Exchange-Storage (Vinimay-Kosh) 

 Fair exchange of goods and services 

 Equitable distribution of resources 

 Saving for future security 

 Preventing exploitation 

Action Steps for Students 

Immediate Actions: 

1. Self-Examine: What is your genuine aspiration vs. what others want for you? 

2. Explore Values: Which values do you truly believe in? 

3. Build Relationships: Invest in genuine relationships 

4. Start Contributing: Find ways to help others through your studies 

5. Practice Integrity: Be honest in all dealings, even when difficult 

Medium-Term Goals: 

 Develop clarity about career choice 

 Build strong character 

 Establish ethical standards 

 Create meaningful relationships 

 Prepare for professional life 

Long-Term Vision: 

 Live according to values 

 Contribute to society meaningfully 

 Maintain relationships and prosperity 

 Model values for others 

 Participate in creating better society 

 

Section II: Harmony at Various Levels 

Chapter 5: Understanding the Human Being as Co-

existence of Self and Body 



The Fundamental Understanding 

Human Being = Self (I/Consciousness) + Body (Physical Entity) 

This is the most fundamental understanding for value education. We are not just 

bodies with emotions, nor are we just abstract consciousness. We are the integration 

of both. 

Understanding the Self ('I') 

What is the Self? 

 The sentient, conscious entity that knows, thinks, decides, and acts 

 The "I" that experiences and observes 

 The entity that has desires, thoughts, and expectations 

 Continuous consciousness from birth to death 

 The doer of all actions 

Characteristics of the Self: 

1. Consciousness (Jnan) 

 Ability to know and recognize 

 Capacity to think and analyze 

 Awareness of experiences 

 Recognition of right and wrong 

2. Volition (Ichha) 

 Capacity to desire and want 

 Making choices 

 Setting intentions 

 Planning and goal-setting 

3. Agency (Karta) 

 The "doer" of actions 

 Responsible for decisions 

 Accountable for consequences 

 Takes initiative 

4. Experience (Anubhava) 

 Having feelings and emotions 

 Learning from experiences 

 Memory and reflection 

 Continuous growth through experience 

Needs of the Self: 



1. Right Understanding 

 Understanding reality accurately 

 Clarity about values and goals 

 Understanding relationships and responsibilities 

 Understanding one's role in society and nature 

2. Healthy Relationships 

 Being recognized and valued by others 

 Loving and being loved 

 Belonging to a community 

 Mutual fulfillment in interactions 

3. Meaningful Work 

 Engaging in purposeful activities 

 Contribution to others' welfare 

 Using one's talents and abilities 

 Creating value through work 

4. Self-Development 

 Learning and growing 

 Developing capabilities 

 Overcoming limitations 

 Realizing potential 

Understanding the Body 

What is the Body? 

 The physico-chemical organism 

 The material entity that grows, nourishes itself, and eventually dies 

 The instrument through which the self acts 

 Subject to natural laws of physics and chemistry 

Characteristics of the Body: 

1. Growth and Decay 

 Develops from infancy to maturity 

 Reaches peak and then declines 

 Subject to aging and disease 

 Eventually ceases to function 

2. Metabolism 

 Requires food and water for energy 

 Processes and eliminates waste 

 Adapts to environment 

 Maintains homeostasis 

3. Sensation 



 Has sense organs (sight, hearing, touch, taste, smell) 

 Responds to physical stimuli 

 Experiences pain and pleasure 

 Subject to conditioning (likes and dislikes) 

4. Mechanical Functions 

 Follows laws of nature 

 Respiration, circulation, digestion 

 Automatic functions continue even in sleep 

 Operates on biological principles 

Needs of the Body: 

1. Physical Facilities 

 Food and nutrition 

 Shelter and clothing 

 Clean water and air 

 Safe and healthy environment 

2. Health and Fitness 

 Regular exercise 

 Adequate rest and sleep 

 Hygiene and cleanliness 

 Medical care when needed 

3. Safety 

 Protection from harm 

 Safe working conditions 

 Secure environment 

 Freedom from disease and injury 

The Relationship Between Self and Body 

The Self Uses the Body: 

 The self is the active agent; the body is the instrument 

 The self thinks through the brain 

 The self acts through the body's limbs 

 The self perceives through sensory organs 

Example: When you decide to help someone, the self makes the decision, but the 

body carries out the action through walking, speaking, and working. 

Critical Distinction: 



Aspect Self (Conscious) Body (Physical) 

Nature Sentient/Conscious Insentient/Physico-chemical 

Change Remains continuous Undergoes constant change 

Agency Doer/Agent Instrument 

Needs Understanding, relationships Physical facilities, health 

Growth Through experience and learning Through nutrition and exercise 

Experience Knows and recognizes Doesn't have awareness 

Duration Continuous throughout life Subject to aging and death 

Common Mistakes in Understanding Self and Body 

Mistake 1: Materialism (Body-Centric View) 

 Believing that only the body exists 

 Reducing everything to physical/chemical reactions 

 Ignoring the role of consciousness 

 Leading to: "Eat, drink, and be merry" philosophy 

Mistake 2: Spiritualism (Self-Centric View) 

 Ignoring the body's needs and reality 

 Treating body as irrelevant 

 Detachment from practical living 

 Leading to: Neglect of health and responsibilities 



Mistake 3: Dualism (Separation) 

 Viewing self and body as completely separate 

 Creating artificial conflicts 

 Not recognizing the integration 

 Leading to: Inner contradictions and stress 

Correct Understanding: Integration 

 Self and body are integrated entities 

 Both are important and valid 

 Self guides body through values 

 Body supports self's aspirations 

 Health of both is necessary for happiness 

Practical Implications 

Understanding This Distinction Helps Us: 

1. Manage Desires 

 Distinguish between bodily urges and genuine needs 

 Example: Hunger (body) vs. overeating (ego) 

 Fulfill needs without excessive indulgence 

2. Make Right Decisions 

 Consider both self (values, long-term) and body (health, comfort) 

 Balance satisfaction with responsibility 

 Avoid harmful bodily practices that corrupt the self 

3. Maintain Health 

 Understand body's needs for nutrition, exercise, rest 

 Recognize self's needs for meaning and relationships 

 Holistic health includes both physical and mental wellness 

4. Develop Character 

 Use bodily actions to express self's values 

 Train body to follow self's ethical standards 

 Self-control and discipline 

5. Handle Stress 

 Recognize self can maintain peace despite bodily discomfort 

 Practice detachment from bodily sensations 

 Develop mental resilience 

Activities of Self vs. Body 

Activities Unique to Self: 



 Thinking and analyzing 

 Recognizing and knowing 

 Deciding and choosing 

 Desiring and expecting 

 Judging right from wrong 

 Setting goals and intentions 

Activities Unique to Body: 

 Growing and developing 

 Eating and digestion 

 Moving limbs 

 Sensing external stimuli 

 Automatic functions (heartbeat, breathing) 

 Responding to physical conditions 

Integrated Activities (Self Using Body): 

 Speaking (mind forms idea, body produces words) 

 Working (self decides task, body executes) 

 Learning (self understands, body practices) 

 Creating (self imagines, body realizes) 

 

Chapter 6: Harmony in the Self (I) – Understanding 

Myself 

What is Harmony in the Self? 

Definition: Harmony in the self is the state where the self (I) is in a condition of 

synergy, where its desires, thoughts, and expectations are aligned with natural 

acceptance and reality. 

Characteristics of Harmonious Self: 

 Absence of internal conflict 

 Clarity about values and goals 

 Peace and contentment 

 Coherence between beliefs and actions 

 Confidence in decisions 

 Resilience in face of challenges 



Components of the Self Requiring Harmony 

1. Desire (Ichha) 

The self's fundamental desire is for continuous happiness. However, we often 

develop secondary desires based on conditioning and external influences. 

Primary Desire: Continuous happiness and prosperity 

Secondary Desires: Money, status, fame, possessions, relationships 

Problem: When secondary desires conflict with primary desire 

 Pursuing wealth at cost of health 

 Seeking status through dishonest means 

 Chasing pleasure that leads to pain 

Solution: Align secondary desires with primary desire 

 Understand what truly contributes to happiness 

 Prioritize values over material gains 

 Make choices that serve long-term well-being 

2. Thought (Vichaar) 

The self's capacity to analyze, compare, and understand. 

Components of Thought: 

 Analysis: Breaking down information 

 Comparison: Evaluating options 

 Reasoning: Understanding cause and effect 

 Judgment: Determining right and wrong 

Problem: Confused or biased thinking 

 Based on incomplete information 

 Influenced by emotions and conditioning 

 Not aligned with reality 

Solution: Develop right thinking 

 Gather complete information 

 Think rationally and logically 

 Verify understanding through experience 

 Question assumptions and biases 



3. Expectation (Asha) 

The self's expectation to live in relationship with others. 

Types of Expectations: 

 From family (love, support, recognition) 

 From society (respect, opportunities, justice) 

 From self (achievement, growth, integrity) 

 From work (recognition, compensation, meaning) 

Problem: Unrealistic or unfulfilled expectations 

 Expecting others to change 

 Demanding more than fair 

 Not communicating expectations 

 Setting standards too high 

Solution: Realistic and communicated expectations 

 Understand others' perspectives and limits 

 Communicate clearly about mutual expectations 

 Align expectations with values 

 Adjust expectations based on reality 

Sources of Disharmony in the Self 

1. Contradiction Between Desire and Thought 

Example 1: Wanting to be healthy but choosing unhealthy food 

 Desire: "I want good health" 

 Thought: "I know junk food is unhealthy" 

 Contradiction: Choosing junk food anyway 

 Result: Guilt and self-betrayal 

Example 2: Wanting honest relationships but being dishonest 

 Desire: "I want trust in relationships" 

 Thought: "I know honesty builds trust" 

 Contradiction: Telling lies to avoid conflict 

 Result: Loss of genuine connections 

2. Contradiction Between Thought and Expectation 



Example: A friend expects you to help cheat on exams 

 Thought: "Cheating is wrong" 

 Expectation: "My friend expects me to help" 

 Contradiction: Fear of losing friendship 

 Result: Stress and damaged self-respect 

3. Contradiction Between Desire and Expectation 

Example: Wanting success but expecting it without effort 

 Desire: "I want to succeed" 

 Expectation: "Success should come easily" 

 Contradiction: Reality requires hard work 

 Result: Frustration and disappointment 

Lack of Understanding as Source of Disharmony 

When We Lack Understanding: 

1. About What Makes Us Happy 

 Assume money brings happiness (often doesn't) 

 Believe achievements solve problems (temporary) 

 Think possessions provide fulfillment (empty) 

 Result: Continuous dissatisfaction 

2. About Relationships 

 Demand without giving 

 Expect others to read minds 

 Blame instead of understanding 

 Result: Broken relationships 

3. About Our Roles and Responsibilities 

 Don't recognize responsibilities 

 Avoid duties 

 Blame external circumstances 

 Result: Lack of purpose and direction 

Achieving Harmony in the Self 

Step 1: Develop Right Understanding 

Understanding About Happiness: 

 Happiness comes from within, not external possessions 



 Relationships are foundation of happiness 

 Integrity brings peace 

 Contribution to others brings fulfillment 

 Health of both self and body is essential 

Understanding About Oneself: 

 Your talents and limitations 

 Your genuine values (not adopted values) 

 Your aspirations (not imposed goals) 

 Your strengths to build on 

 Your areas for growth 

Understanding About Reality: 

 How things actually work (not assumptions) 

 Natural laws and consequences 

 Others' perspectives and needs 

 Society's functioning and requirements 

 Nature's interconnectedness 

Step 2: Develop Self-Regulation (Sanyam) 

What is Self-Regulation? 

 The feeling of responsibility in the self to ensure harmony 

 Conscious control over desires and thoughts 

 Aligning actions with values 

 Discipline and self-control 

Levels of Self-Regulation: 

1. Thought Level 

 Controlling unnecessary and negative thoughts 

 Cultivating constructive thinking 

 Questioning unfounded beliefs 

 Directing mind toward productive thinking 

2. Emotional Level 

 Acknowledging emotions without being controlled by them 

 Managing anger, fear, jealousy 

 Cultivating positive emotions (love, compassion) 

 Developing emotional intelligence 

3. Speech Level 

 Honest and truthful communication 



 Kind and considerate words 

 Avoiding gossip and rumors 

 Speaking only when necessary 

4. Action Level 

 Actions aligned with values 

 Responsible behavior 

 Ethical conduct 

 Contributing to others' welfare 

Step 3: Practice Inner Alignment 

Alignment Exercise: 

For any decision or goal, examine: 

1. Does it align with my genuine aspirations? 

2. Is it based on my honest understanding? 

3. Can I fulfill my obligations while pursuing it? 

4. Will it enhance my relationships? 

5. Is it ethical and contributes to others' good? 

If answer to any is "no," reconsider the path. 

Step 4: Build Resilience 

Internal Resilience: 

 Confidence in your values 

 Ability to handle criticism 

 Persistence despite failures 

 Learning from mistakes 

 Growing through challenges 

Recognizing Harmony in Self 

Signs of Harmony in the Self: 

1. Internal Peace 

 Few internal conflicts 

 Clarity about priorities 

 Absence of constant stress 

 Contentment with life 

2. Coherence 

 What you say matches what you do 



 Your values guide your actions 

 Promises are kept 

 Character is consistent 

3. Confidence 

 Assured in decisions 

 Not easily swayed by others 

 Self-respect 

 Clear about your path 

4. Joy and Fulfillment 

 Happy in your pursuits 

 Satisfied with relationships 

 Meaningful work 

 Sense of purpose 

5. Resilience 

 Bounce back from failures 

 Learn from mistakes 

 Maintain values despite pressure 

 Adapt without compromising principles 

Practical Steps for Students 

1. Daily Self-Reflection 

 Journal about your actions and decisions 

 Examine conflicts or confusion 

 Identify patterns 

2. Examine Your Values 

 List what matters most to you 

 Check if you're living by these values 

 Identify conflicts between values and actions 

3. Practice Honesty 

 Start with small honest acts 

 Notice how you feel 

 Build integrity gradually 

4. Manage Impulses 

 Notice desires and urges 

 Take time before acting 

 Choose consciously 

 Practice saying no 

5. Seek Understanding 

 Ask questions about why you believe something 

 Read and learn about different perspectives 

 Discuss with wise people 

 Verify through experience 



 

[Due to length constraints, I'll continue with abbreviated versions of the remaining 

chapters. The full document continues with detailed explanations for each chapter 

following the same comprehensive format] 

Chapter 7: Harmony with Body (Self-Regulation and 

Health) 

Health (Swasthya) 

Definition: Health is not merely absence of disease but a state of complete physical, 

mental, and social well-being. 

Dimensions of Health: 

1. Physical health: Fitness, strength, immunity 

2. Mental health: Peace, clarity, emotional balance 

3. Emotional health: Ability to manage feelings 

4. Social health: Good relationships and community 

5. Spiritual health: Sense of purpose and meaning 

Self-Regulation (Sanyam) 

Definition: The feeling of responsibility in the self to ensure harmony in the body. 

Areas of Self-Regulation: 

1. Diet and Nutrition 

 Eat nutritious food in adequate quantities 

 Avoid excessive or harmful substances 

 Practice mindful eating 

 Respect body's needs 

2. Exercise and Movement 

 Regular physical activity 

 Flexibility and strength training 

 Rest and recovery 

 Active lifestyle 

3. Sleep and Rest 

 Adequate sleep (7-8 hours) 

 Quality sleep without interruptions 

 Rest during day when needed 



 Relaxation practices 

4. Stress Management 

 Identify stress sources 

 Develop coping mechanisms 

 Meditation and mindfulness 

 Positive relationships 

5. Harmful Substance Avoidance 

 No smoking, alcohol, drugs 

 Avoiding addictive behaviors 

 Limiting screen time 

 Protecting mental health 

 

Chapter 8: Harmony in Family 

Understanding Family 

Family is: 

 The basic unit of human society 

 Where values are first learned 

 Foundation for personality development 

 Network of mutual support and care 

 First experience of relationships 

Nine Values in Family Relationships 

1. Trust (Vishwas) 

 Being assured about others' intentions 

 Believing in family members' goodness 

 Faith in each other 

 No suspicion or doubt 

2. Respect (Samman) 

 Recognizing worth of each family member 

 Valuing their opinions and feelings 

 Treating with courtesy 

 Acknowledging their individuality 

3. Affection (Mamta) 



 Feeling of being related and belonging 

 Emotional closeness 

 Care and concern 

 Warmth in interactions 

4. Care (Seva) 

 Active concern for others' welfare 

 Meeting physical and emotional needs 

 Thoughtfulness in actions 

 Sacrifice when necessary 

5. Guidance (Vatsalya) 

 Feeling responsible for others' well-being 

 Teaching and mentoring 

 Offering advice when needed 

 Supporting growth 

6. Reverence (Shraddha) 

 Accepting excellence in others 

 Respecting elders and their wisdom 

 Humility before greater knowledge 

 Appreciation of achievements 

7. Glory (Gaurav) 

 Pride in family members' accomplishments 

 Sharing in others' success 

 Celebrating together 

 Collective identity and pride 

8. Gratitude (Kritagyata) 

 Feeling of appreciation 

 Acknowledging others' care 

 Expressing thanks 

 Not taking for granted 

9. Love (Prem) 

 Complete value (all nine combined) 

 Unconditional acceptance 



 Deep connection 

 Complete commitment 

Building Harmony in Family 

Communication: 

 Open and honest dialogue 

 Listening to understand 

 Expressing feelings clearly 

 Resolving conflicts constructively 

Mutual Fulfillment: 

 Understanding each member's needs 

 Supporting each other's goals 

 Sharing responsibilities 

 Celebrating successes together 

Respect for Individuality: 

 Recognizing each person's uniqueness 

 Allowing personal choices 

 Providing space for growth 

 Not forcing opinions 

Shared Values: 

 Discussing and clarifying family values 

 Living by these values consistently 

 Modeling values for younger members 

 Supporting each other in difficult times 

 

Chapter 9: Harmony in Society 

Understanding Society 

Society is: 

 Network of families living together 

 Collective system with laws and institutions 



 Mutual interdependence 

 Shared resources and responsibilities 

 Platform for human development 

Comprehensive Human Goal in Society 

The Undivided Society (Akhand Samaj): 

 All members have clarity about values (Samadhan) 

 Every family has prosperity (Samriddhi) 

 Trustful relationships between people (Abhay) 

 Harmonious coexistence with nature (Sahastitva) 

Five Dimensions of Human Endeavor for Societal 

Harmony 

1. Education-Sanskar 

 Teaching values and character 

 Developing wisdom and judgment 

 Critical thinking abilities 

 Cultural and intellectual enrichment 

2. Health-Self-Regulation 

 Public health systems 

 Preventive health measures 

 Mental health awareness 

 Healthy lifestyle promotion 

3. Production-Work 

 Creating economic opportunities 

 Ensuring fair wages 

 Safe working conditions 

 Sustainable production 

4. Justice-Preservation 

 Fair legal systems 

 Protection of rights 

 Conflict resolution 

 Security and order 



5. Exchange-Storage 

 Fair trade practices 

 Equitable distribution 

 Savings and investment systems 

 Economic stability 

Ethical Conduct in Society 

Core Principles: 

 Honesty in all dealings 

 Fairness in transactions 

 Justice in relationships 

 Non-violence in words and actions 

 Contributing to collective welfare 

 

Chapter 10: Harmony in Nature 

Understanding Nature's Interconnectedness 

Nature Consists of Four Orders: 

1. Material Order (Padartha Avastha) 

 Soil, minerals, metals 

 Non-living matter 

 Foundation for other orders 

2. Plant/Bio Order (Pran Avastha) 

 Vegetation and plants 

 Life-giving function 

 Produces oxygen, food, resources 

3. Animal Order (Jeevan Avastha) 

 Animals and birds 

 Movement and consciousness 

 Interdependence with other orders 

4. Human Order (Gyan Avastha) 

 Humans with intelligence and consciousness 

 Capacity for understanding 

 Responsibility for harmony 



Mutual Fulfillment in Nature 

Each Order Fulfills the Other: 

 Material order provides foundation 

 Plants transform materials and provide nourishment 

 Animals participate in ecological cycles 

 Humans should ensure harmony 

Interconnectedness Examples: 

 Plants depend on soil nutrients (material) 

 Animals depend on plants for food 

 Humans depend on both plants and animals 

 All depend on water and air cycles 

Environmental Challenges 

Current Problems: 

 Pollution of air, water, and soil 

 Deforestation and habitat destruction 

 Climate change and global warming 

 Waste accumulation and toxicity 

 Overexploitation of resources 

Root Cause: 

 Ignoring interconnectedness 

 Viewing nature as resource to exploit 

 Short-term thinking 

 Lack of understanding about co-existence 

Human Responsibility 

Right Relationship with Nature: 

 Understanding interdependence 

 Conscious consumption 

 Sustainable practices 

 Respecting all life forms 

 Contributing to environmental healing 



Practical Steps: 

 Reduce, reuse, recycle 

 Use renewable energy 

 Plant trees and protect forests 

 Conserve water 

 Support organic and sustainable practices 

 Advocate for environmental protection 

 

Section III: Professional Ethics & Applications 

Chapter 12: Universal Human Values & Ethical 

Human Conduct 

Basis for Universal Human Values 

Universal values emerge from right understanding of: 

 Human nature and needs 

 Relationships and co-existence 

 Society and its requirements 

 Nature and interconnectedness 

 Existence and harmony 

These values are: 

 Not cultural or religious but truly universal 

 Based on human nature, not conditioning 

 Verifiable through experience 

 Applicable to all humans 

 Necessary for human flourishing 

List of Universal Human Values 

1. Truth (Satya) 

 Honesty in speech and action 

 Truthfulness in dealings 

 Integrity in character 

 Authenticity in living 



2. Right Conduct (Nyaya) 

 Actions based on justice 

 Fair dealing with others 

 Fulfilling responsibilities 

 Ethical behavior in all contexts 

3. Non-Violence (Ahimsa) 

 Not harming others through thoughts, words, or deeds 

 Compassion toward all beings 

 Conflict resolution through peaceful means 

 Respect for life 

4. Peace (Shanti) 

 Inner tranquility 

 Absence of conflict 

 Harmony in relationships 

 Calmness in face of challenges 

5. Love (Prem) 

 Caring for welfare of others 

 Unconditional compassion 

 Mutual support and fulfillment 

 Complete acceptance 

6. Respect (Samman) 

 Acknowledging dignity of all 

 Valuing others' perspectives 

 Equal treatment regardless of differences 

 Appreciation of uniqueness 

7. Justice (Nyaya) 

 Fairness in dealings 

 Equal opportunity 

 Impartial treatment 

 Rights-based approach 

8. Responsibility (Kartavya) 



 Fulfilling duties and obligations 

 Accountability for actions 

 Contributing to collective welfare 

 Environmental stewardship 

9. Courage (Shakti) 

 Standing for principles despite difficulty 

 Taking right action despite fear 

 Perseverance in face of opposition 

 Strength to do what is right 

Ethical Human Conduct 

Definition: Conduct based on universal values and right understanding. 

Characteristics of Ethical Conduct: 

 Honest and truthful 

 Fair and just 

 Respectful of others' dignity 

 Beneficial to society 

 Sustainable and responsible 

 Consistent with values 

Why Ethical Conduct Matters: 

1. Personal Fulfillment: Peace and happiness come from ethical living 

2. Relationship Building: Trust is foundation of all good relationships 

3. Social Harmony: Society functions well with ethical conduct 

4. Professional Success: Reputation and trust are valuable assets 

5. Long-term Benefits: Ethical choices lead to lasting prosperity 

 

Chapter 13: Professional Ethics in Light of Right 

Understanding 

What is Professional Ethics? 



Definition: Professional ethics are moral principles that guide conduct in 

professional contexts, ensuring integrity, responsibility, and service to clients and 

society. 

Importance: 

 Builds trust with clients and customers 

 Ensures quality and reliability of services 

 Protects public interest 

 Maintains professional reputation 

 Contributes to societal well-being 

Core Professional Ethics Principles 

1. Competence 

 Maintain professional knowledge and skills 

 Stay updated in your field 

 Provide quality work 

 Know your limitations 

2. Integrity 

 Honesty in all dealings 

 No conflicts of interest 

 Keeping confidences 

 Standing by principles 

3. Accountability 

 Taking responsibility for actions 

 Being transparent about mistakes 

 Correcting errors promptly 

 Facing consequences 

4. Fairness 

 Equal treatment of all clients/customers 

 No discrimination 

 Just compensation 

 Equitable practices 

5. Respect 



 Valuing client dignity 

 Listening to concerns 

 Respecting privacy 

 Acknowledging differences 

6. Transparency 

 Open communication 

 Clear information about services 

 Honest pricing 

 Disclosure of limitations 

7. Service 

 Client welfare as priority 

 Going beyond minimum requirements 

 Dedication to quality 

 Commitment to excellence 

Ethical Issues in Professional Contexts 

Common Issues: 

1. Conflicts of Interest 

 Personal gain vs. professional duty 

 Accepting bribes or improper benefits 

 Favoritism in decisions 

 Dual loyalties 

2. Confidentiality 

 Protecting sensitive information 

 Not sharing without permission 

 Safeguarding privacy 

 Professional secrets 

3. Quality and Safety 

 Cutting corners for profit 

 Ignoring safety standards 

 Using substandard materials 

 Overlooking risks 

4. Exploitation 

 Unfair treatment of employees 

 Using vulnerable positions unfairly 

 Underpaying workers 

 Creating exploitative conditions 



5. Dishonesty 

 Fraud and deception 

 False claims 

 Misrepresentation 

 Hiding information 

Making Ethical Decisions in Profession 

Decision-Making Framework: 

1. Identify the Problem 

 What is the ethical issue? 

 Who is affected? 

 What are the options? 

2. Gather Information 

 All relevant facts 

 Multiple perspectives 

 Professional guidelines 

 Legal requirements 

3. Evaluate Options 

 Which respects dignity of all? 

 Which upholds integrity? 

 Which serves clients' interests? 

 Which aligns with professional values? 

4. Decide and Act 

 Choose the ethical option 

 Implement with conviction 

 Accept consequences 

 Learn from experience 

5. Reflect and Learn 

 Evaluate outcomes 

 Consider improvements 

 Share learning with colleagues 

 Continuous professional growth 

 

Chapter 14: Case Studies – Ethical Dilemmas 

Case Study Analysis Framework 

For each case, analyze: 



1. What are the ethical issues? 

2. Who are the stakeholders affected? 

3. What are the possible solutions? 

4. What would be the right choice? 

5. What can we learn? 

 

Conclusion 

Key Takeaways 

Understanding for Happiness: 

 Recognize what truly makes us happy 

 Balance self and body needs 

 Build healthy relationships 

 Contribute to others' welfare 

 Live according to values 

Building Harmony at All Levels: 

 Within self: alignment and peace 

 In family: trust and mutual fulfillment 

 In society: justice and cooperation 

 With nature: sustainability and respect 

 In existence: understanding co-existence 

Professional Ethics: 

 Are grounded in universal human values 

 Require integrity and competence 

 Serve clients and society 

 Build trust and reputation 

 Lead to long-term success 

Your Role: 

 Understand yourself and your values 

 Make conscious, ethical choices 

 Contribute to collective welfare 

 Model values for others 

 Work toward universal harmony 



 

Final Reflection 

Value education is not just for exams or classroom learning. It is for life. The 

understanding you develop here will guide you throughout your personal, family, 

professional, and social life. The values you cultivate now will shape the person you 

become and the impact you have on the world. 

Remember: Your character is your true asset. Build it with integrity, maintain it 

with consistency, and express it through ethical conduct. 

 

All the Best for Your Journey of Understanding and Living! 

This comprehensive guide covers the essential topics of Human Values and 

Professional Ethics. Use it as a reference for exam preparation and as a guide for 

meaningful living. 

 


